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ABSTRACT

In the last 20 years as the economy has shifted dramatically in many countries and fields,
women of our century is getting more and more successful due to the newly created opportunities.
Thus, play a fundamental role in shaping the education, health and well-being of future
generations, which also directly influences social stability. Although women contribute as
employees, entrepreneurs, and consumers, their participation is often limited by persistent
inequalities. And in some parts of the economy women still have slight restrictions that are
blocking them from making profit. Factors as the difference in wages, limited access to
education and resources in some countries can be a very vivid example of why women should be
treated equally as men.

Women's economic participation leads to higher productivity if expanded, which results in
increased household incomes, and more sustainable economic growth. When women are
economically empowered, they tend to invest more in their families and communities, generating
long-term social and economic benefits. Creating inclusive economic systems that support equal
opportunities, fair wages, and work—life balance is essential for maximizing women’s
contributions.

Unlocking women'’s economic potential is therefore not only a matter of gender equality but
also a key of sustainable economic development.

Key words: Gender equality, women and development, education and health, family and
economic stability, sustainable development, women’s economic empowerment, gender gap,
women in the labor market, economic development, women’s employment, equal opportunities,
women-led enterprises.

AHHOTANIUSA

B nocneonue 20 nem, koeoa 2KOHOMUKA KAPOUHANLHO UBMEHUNLACL 80 MHO2UX CMPAHAX U
cqbepax, HCEHWUHDbL HAUlecO 6eKad CMAaHO6AmMCA 6cé bonee u bonee ycnewuwHovimu 6ﬂaeodapﬂ 6HO6b
CO30AHHBIM  803MONCHOCMAM. Takum o00pazom, OHU uepaom @YHOAMEHMANTbHYI0 pOlb 8
Gopmuposanuu 06pazosanus, 300po6bs U O1A2ONONYYUL OVOYWUX NOKOJLEHUU, YUMo MAaKice
HANpAMYO eiusdent Ha COyudilbHYro cmabunvnocms. Xoms HCEHWUHBL 6HOCAM C60U 6KIIAO KAK
HAEMHblE pa60mHuKu, npednpuHuMameﬂu u nompe6umeﬂu, ux ydacmue 4acmo ocparudueaemcs
COXPAHANWUMCA HEPABEHCNBOM. V0 HEKOmMOopblX CeKkmopax SKOHOMUKU IHCEHUUHDBL 8cé eue
umerm He3HavumelbHvle OcpanHuderus, Komopbsle 6]10Kupyiom Uux 6 nojy4eHuu npu6b1ﬂu. Taxue
Gaxmopul, Kax pazHuya 6 3apabomHOl niame, OSPAHUYEHHbLIL OOCMYN K 00pa308aHuio u
pecypcam 8 HeKOmopbvlX CMPAHax, Mo2ym Oblmb OYeHb SAPKUM NPUMEPOM MO20, nodemy K
HCEHUWUHAM Cﬂedyem OMHOCUMbCA MAK JHce pa6HONPA6HO, KAK U K MYMHCHUHAM. Oxonomuyeckoe
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ywacmue JiICeHWUR 6eoem K noGblUeHUIO npous’eodumeﬂbnocmu 6 cjllydae e2o pacutupeHrus, 4mo
npueoouUm K YBeIudeHuro 00X0008 O00OMOXO03AUCME U Oonee YCMOUYUBOMY DKOHOMUYECKOMY
pocmy. Kozoa HCEHWUHRbL UMEIONT IKOHOMUYECKUE 603MOMNCHOCMU, OHU CKIIOHHbL bonvue
uHneecmuposanib 6 Cceou cemvu U 6‘0061/1/;607’)’160, coz0asas OOJZZOCpO'-tHble coyudailbHble U
sxoHoMuyeckue 6vi2o0bl. Co30anue UHKIIO3ZUBHBIX dKOHOMUYCCKUX cucmem, noddepofcueaiou;ux
PasHbLe BO3MOICHOCMU, CNPABEOITUBYIO 3APADOMHYIO NAAMY U OANAHC MeHcOy paboOmou u AUYHOU
IHCU3HbIO, UMeent 6ai@#CHOe 3HA4YeHue ons Maxkcumuzayuu 6x1a0a HCEHUUH. Taxum 06pa30M,
packpvimue 39KOHOMUYECKO20 NOMERYUANA HCEHUIUHR ABTIAlemCsl He MOJIbKO 60NPOCOM 2eHaepH020
paeeHcmed, HO U Klio4om Kycmoimuewwy IKOHOMUYECKOMY pa36umuio.

Knroueevie cnosa: FeHOepHoe pasencmeo, JICeHWUHRbL U paseumue, 06pa306aHue u
3()0p06b€, CeéMbsA U IOKOHOMUYecKa: Cma6wleOCI’l’lb, ycmoﬁqueoe paseumue, paciiupeHue
IKOHOMUYECKUX npae u B803MOIICHOCHEI HCEHUWIUH, zeH()eprzﬁ paspule, HCEHWIUHbL HA DPLIHKE
mpy()a, IKOHOMUYECKoe paseumue, 3aHAnNoOCmb HCEeHWUHR, pABHble 603MONCHOCMU, npednpwzmwz
100 PYKOBOOCMBOM HCEHUJUH.

ANNOTATSIYA

So‘nggi 20 yil ichida ko ‘plab mamlakatlar va sohalarda iqtisodiyot keskin o'zgarganligi
sababli, bizning asrimiz ayollari yangi vyaratilgan imkoniyatlar tufayli tobora ko'proq
muvaffagiyatga erishmoqdalar. Shunday qilib, ular kelajak avlodlarning ta'limi, salomatligi va
farovonligini shakllantirishda fundamental rol o'ynaydi, bu esa ijtimoiy bargarorlikka bevosita
ta'sir giladi. Ayollar xodimlar, tadbirkorlar va iste'molchilar sifatida hissa go'shishsa-da,
ularning ishtiroki ko'pincha doimiy tengsizliklar bilan cheklangan. Iqtisodiyotning ba'zi
gismlarida ayollar hali ham foyda ko'rishga to'sqinlik giladigan kichik cheklovlarga ega. Ish
hagidagi farg, ba'zi mamlakatlarda ta'lim va resurslardan foydalanishning cheklanganligi kabi
omillar nima uchun ayollarga erkaklar bilan teng munosabatda bo'lish kerakligiga juda yorgin
misol bo'lishi mumkin. Ayollarning iqtisodiy ishtiroki kengaytirilsa, bu mehnat unumdorligini
oshirishga olib keladi, natijada uy xo'jaliklari daromadlari ortadi va iqgtisodiy o'sish yanada
barqgaror bo'ladi. Ayollar igtisodiy jihatdan vakolatli bo'lganda, ular o'z oilalari va jamoalariga
ko'prog sarmoya kiritishga moyil bo'ladilar, bu esa uzoq muddatli ijtimoiy va iqtisodiy foyda
keltiradi. Teng imkoniyatlar, adolatli ish haqgi va ish va shaxsiy hayot muvozanatini go'llab-
quvvatlaydigan inklyuziv igtisodiy tizimlarni yaratish ayollarning hissasini maksimal darajada
oshirish uchun juda muhimdir. Shunday gilib, ayollarning iqgtisodiy salohiyatini ochish nafagat
gender tengligi masalasi, balki bargaror igtisodiy taraqgiyotning kalitidir.

Kalit so'zlar: Gender tengligi, ayollar va rivojlanish, ta'lim va sog'ligni saglash, oila va
igtisodiy bargarorlik, bargaror rivojlanish, ayollarning iqgtisodiy imkoniyatlarini kengaytirish,
gender fargi, mehnat bozoridagi ayollar, iqtisodiy rivojlanish, ayollar bandligi, teng
imkoniyatlar, ayollar rahbarligidagi korxonalar.

Women and men are all a very crucial part of our society, and they equally
play a significant role in today’s fast forward economy. Without barriers such as
unequal access to education, wage gaps and limited leadership opportunities that
prevent women from fully contributing to economic growth, women must also be
seen as the possible next generation leaders. Empowering women economically
leads to higher employment rates, reduced poverty and highly educated employees
as women are also responsible for their kids’ mental growth. Beyond paid
employment, women are central actors in the development of human capital, as
they are deeply involved in nurturing, educating, and maintaining the health of
children and families. These roles have long-term implications for economic

46



R “ADVANCING THE CULTURE OF GENDER EQUALITY: (E)ISSN: 2181-1784
Family values, education policy, and the transformation 6 (20), Feb.11, 2026
O of social conciousness” Www.oriens.uz

growth and social stability, as the quality of future generations determines the
productivity and resilience of societies.

Research in development of economics and social policy has demonstrated
that women’s education level is mostly what associates with the improvement of
children in those areas, which leads to higher labor productivity in the long run
[UNESCO; OECD]. Similarly, women’s role in family and community health -
particularly in maternal and child health - has a direct impact on population well-
being and workforce capacity [World Health Organization].

Women play a significant role in ensuring the economic stability of families,
both through paid employment and through unpaid household and care work. At
the household level, women’s income and labor contributions are closely linked to
poverty reduction as well as improved living standards, and financial resilience.
Development economics research consistently shows that when women have access
to income and economic resources, household spending patterns tend to prioritize
essential needs such as food, education, and healthcare, strengthening long-term
family welfare [World Bank; UN Women].

In addition to paid work, women perform a disproportionate share of unpaid
care and domestic labor, including childcare, eldercare, and household management.
Although this labor is often excluded from traditional economic measurements, it
represents an important contribution to economic functioning by supporting the
productivity of other household members and reducing public care costs.
According to the International Labour Organization [ILO, 2018], women perform
76.2% of total hours of unpaid care work, a figure three times higher than men.
This "time poverty" acts as a structural ceiling, preventing women from
transitioning into high-growth sectors of the economy.

Women are mostly seen as primary caregivers responsible for maintaining
family values, as they seem to spend more time with their children and which has
became a view that deeply rooted in social stereotypes. Women’s role in household
decision-making also affected economic implications. Studies in household indicate
that women’s control over resources associates with improving nutritional
outcomes for children, higher attendance at school, and better health indicators.
These results contribute to the formation of human capital, the simple decisions
made to have a bigger influence in economic development.

Despite their essential contributions, women’s economic roles within
families remain invisible in policy design. Limited access to social protection,
childcare services, and flexible employment options doubles the struggle for
women, restricting their ability to participate fully in the formal economy while
initiating household responsibilities. Appreciating women’s contribution to family
economic condition is therefore critical for designing inclusive economic and social
policies that support sustainable development and generational well-being. To
resolve this, economists like Nancy Folbre [2001] in her seminal work The
Invisible Heart: Economics and Family Values, argue that the "production™ of
human beings - education, emotional support, and health - should be viewed as a
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public good, similar to physical infrastructure. When care is treated as a private
burden for women, it leads to "under-investment" in the next generation.

As stated by ILO, sustainable development requires a shift towards
recognizing unpaid work through “time use surveys”, and redistributing care
responsibilities gender-neutral parental leave. When parental leaves are reserved
only for mothers, it mostly reinforces the stereotype of the “primary caregiver”,
leading to the “motherhood penalty”’- where women face a shrinking paycheck just
for becoming parents.

Several nations have implemented a strategy called “use-it-or-lose-it” for
fathers to ensure care is shared equally, for example, Sweden is known for its
“ daddy months,”. This provides 80 days of paid parental leave. To encourage
equality, 90 days are reserved specifically for each parent and cannot be transferred.
As a result, men now take approximately 30% of all parental leave days, up from a
mere 0.5% in 1974. Research shows that for every month the father stays at home
on parental leave, the mother’s future earnings increase by an average of 7%
[Swedish Institute of Labour Market Policy Evaluation].

Modern economic empowerment is increasingly synonymous with digital
access. According to the World Bank’s Global Findex [2025], 73% of women in
low- and middle-income economies now have a financial account - a significant 7%
increase since 2021. However, a "digital divide" remains, with women being 15%
less likely than men to use mobile internet in these region.

o Table: Digital & Financial Inclusion Metrics (2025-2026)

Global Financial Access The Digital Gender Gap Poverty Reduction [Kenya) Female Savings Growth Revenue Impact

One of the most powerful examples of technology acting as a social
foundation is M-Pesa in Kenya. By providing a secure way to save and transfer
money via mobile phones, it bypassed traditional banking barriers that often
excluded women due to a lack of collateral or formal IDs. Research published by
Suri & Jack [2016], and updated in 2024, found that the expansion of mobile
money lifted approximately 2% of Kenyan households out of extreme poverty. The
effect was mostly pronounced in female-headed households, which had a 22%
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increase in savings and allowed 185,000 women to transition from subsistence
farming to business and retail occupations.

For women to become the foundation of future generations, individual
empowerment must be backed up with institutional mandates. Gender equality is
not a natural byproduct of economic growth, but it also requires intentional legal
frameworks to ensure "the floor" doesn't drop out for women during economic
changes. Real-world data shows that legislative quotas and laws that include pay-
transparency are the most effective tools to fill the gender gap:

In 2018, Iceland became the first country to require companies with 25+
employees to prove that man and women are getting paid equally for the same
amount of work. Since then, Iceland has consistently ranked as #1 on the World
Economic Forum’s Gender Gap Index, which then significantly affected resilience
of Iceland’s economy. Because women in Iceland are financially independent and
protected by equal laws in payment, Icelandic households are significantly more
resilient to economic shocks (like the financial crisis in 2008 or recent global
inflation).This law has become the "Gold Standard” for the European Union. In
2023, the EU adopted the Pay Transparency Directive, which is modeled directly
after Iceland’s certification system.

"Gender equality does not happen by itself. It requires political leadership,
and it requires the courage to challenge existing power structures." - Katrin
Jakobsdottir, former Prime Minister of Iceland

Giving more freedom to women in every field and encourage them to reach
their goals by unlocking their potential is the ultimate strategy or in their words a
"multiplier effect." As argued by Nobel Laureate Claudia Goldin [2021], the final
touch to equality is the "greedy work™ structure - jobs that inordinately reward long,
inflexible hours.By dissolving the 'greedy work' culture, we allow women to lead
the economy without sacrificing their foundational role in the family. We have built
an economy of those who are getting rewarded for being available for constant
overtime, while ignoring those who actually invest their effort into building the
future generation at home. By restructuring work and law to value flexibility and
care, societies don't just help women, they stabilize the entire human capital
trajectory.

When women are protected by government and are preserved economically as
well as men, they invest in the health and education of their children10 times more
than men . Therefore, a society perceives investment in women as not just a simple
fixation for current equality, and make it next legacy for the success of the century.
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